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committed by acquaintances and
strangers.

Evaluation studies aimed at
addressing gaps in the current
understanding of policies, programs,
and practices are encouraged. The
following are among some of the areas
of interest, but applicants are not
restricted to them:

• Assessing the extent of judges’
knowledge regarding domestic violence
and/or sexual assault.

• Assessing the impact of judges’
training on decisionmaking in both civil
and criminal cases involving violence
against women, on improving judges’
knowledge and awareness, and on the
attitudes and practices of law
enforcement and other court personnel
in their approach to domestic violence
or sexual assault victims.

• Documenting the long-term
outcomes of domestic violence cases
decided by judges who had training
versus those who did not.

• Determining prosecution strategies
that are most effective in reducing
recidivism of domestic violence
offenders, afford the most protection for
the victim of sexual assault or domestic
violence, and are most effective in
sexual assault cases.

• Evaluating ‘‘readiness to change’’ or
‘‘stages of change’’ models with
reference to the Transtheoretical model
of change for offenders in the criminal
justice response to domestic violence.

• Evaluating the impact of mandatory
reporting by physicians and other health
care providers of victims of domestic
violence to law enforcement agencies.

• Evaluating the process and effects
of mandatory divorce/custody
mediation in cases involving domestic
abuse.

• Assessing whether voluntary
mediation can produce satisfactory
outcomes for victims of domestic
violence.

NIJ anticipates awarding up to 6
grants with a funding total of $1,250,000
for projects with award periods of up to
24 months. The duration and the budget
for proposed evaluations should be
justified by factors such as the
complexity of the design, the number of
sites, and the size of the sample.

Interested organizations should call
the National Criminal Justice Reference
Service (NCJRS) at 1–800–851–3420 to
obtain a copy of ‘‘Evaluation of Policies,
Procedures, and Programs Addressing
Violence Against Women’’ (refer to
document no. SL000337). For World
Wide Web access, connect either to
either NIJ at http://www.ojp.usdoj.gov/
nij/funding.htm, or the NCJRS Justice

Information Center at http://
www.ncjrs.org/fedgrant.htm#nij.
Jeremy Travis,
Director, National Institute of Justice.
[FR Doc. 99–9687 Filed 4–16–99; 8:45 am]
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SUMMARY: This Notice describes the Job
Corps Program and encourages
employers to become involved with the
Program.
ADDRESSES: Employers (both public and
private) who are interested in learning
more about the Job Corps Program as a
meaningful source for skilled, entry-
level workers are invited to request
information. Please send requests to the
Director, Division of Program Planning
and Development, Office of Job Corps,
Employment and Training
Administration, U.S. Department of
Labor, 200 Constitution Avenue, NW,
Room N4507, Washington, DC 20210.
FOR FURTHER INFORMATION CONTACT:
Alan I. Lafferman, Office of Job Corps.
Telephone: (202) 219–5556, ext. 140
(this is not a toll-free number).
SUPPLEMENTARY INFORMATION: The Job
Corps Program offers qualified youth
ages 16–24 the opportunity to become
capable and reliable young adults with
skills to succeed in business and at life.
Students receive vocational training,
social and employability skills
development and academic education
leading to a GED. At the core of the
curriculum is a trade that each student
selects from approximately 100
vocational offerings (e.g., construction,
health services, business and
administrative, computer services,
culinary arts, automotive and truck
repair, retail sales, welding, security,
machinist, electronic assembler,
lithographic printer and heavy
equipment operator). Students receive
competency-based, individualized
instruction from instructors who have
many years of experience in their trade.

In addition to academic and
vocational development, Job Corps
focuses on social and employability
skills that help students adapt to
different working and living environ-
ments. Each student goes through an

extensive curriculum that stresses
dependability in attendance,
adaptability in tasks, working in a team
environment, and interpersonal skills
including conflict resolution. Job Corps
also demands discipline and instills a
strong work ethic, responsibility and
good behavior. As part of their
comprehensive program, students also
volunteer to participate in Community
Service Projects.

Under Job Corp’s strict Zero Tolerance
Program, a formal commitment is
required from all students that they will
be free of drugs and avoid any violence.
Failure to meet this commitment results
in dismissal from the program. Students
are tested for drugs upon entry to the
Program and upon suspicion during
their enrollment.

Currently, there are 118 Job Corps
centers located throughout the United
States. Job Corps students are
economically disadvantaged,
unemployed youth, male and female,
who have volunteered for the program.
The average stay for a student is 7
months, and approximately 68,000
students participate in the program each
year.

The primary purpose of this Notice is
to inform employers that the Job Corps
Program has great interest in developing
meaningful partnerships with a wide
variety of businesses that seek qualified,
entry-level workers. Job Corps
endeavors to make all of its program
components (academic, social and
employability skills, and vocational)
responsive to the needs of the business
community, and employer involvement
can contribute significantly to this
objective. Involvement activities can
include a full range of tasks including,
but not limited to: Updating curricula;
mentoring students and staff; providing
equipment, supplies and services;
offering workplace tours; internships
and work-based learning opportunities;
recruiting other business participants;
co-hosting Job Fairs at a Job Corps
center and serving on a center’s Industry
Council.

Job Corps fully supports the economic
goals of America’s businesses—to
expand market share and increase
profits. A trained workforce is, perhaps,
the most critical resource in achieving
these goals and Job Corps is in the
business of developing a trained
workforce. You are encouraged to
partner with the Job Corps Program in
meeting this mutual objective.
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Dated: April 13, 1999.
Raymond L. Bramucci,
Assistant Secretary for Employment and
Training.
[FR Doc. 99–9685 Filed 4–16–99; 8:45 am]
BILLING CODE 4510–30–P

NATIONAL CAPITAL PLANNING
COMMISSION

Review of a Mixed-Use Waterfront
Destination Resort in Prince George
County, MD; Final Environmental
Impact Statement

AGENCY: National Capital Planning
Commission.
ACTION: Notice.

SUMMARY: The National Capital Planning
Commission (NCPC) has prepared a
Final Environmental Impact Statement
(FEIS) on the construction and
operation of the proposed National
Harbor project in accordance with
section 102(2)(c) of the National
Environmental Policy Act of 1969
(NEPA), the National Historic
Preservation Act of 1966 (NHPA), and
the Environmental Policies and
Procedures implemented by NCPC. As
the lead federal agency for the
preparation and completion of the draft
and final EIS, NCPC announces the
availability of the FEIS on April 20,
1999.
DATES: Written comments on the FEIS
may be submitted until close of business
on May 24, 1999.
ADDRESSES: All such comments should
be addressed to: National Capital
Planning Commission, Attention:
Eugene Keller, 801 Pennsylvania
Avenue, NW, Suite 301, Washington,
D.C. 20576.

Comments may also be sent by e-mail
to eugene@ncpc.gov. Faxes may be sent
to (202) 482–7272. All comments will be
fully considered when the Commission
reviews the project at a later date.
FOR FURTHER INFORMATION CONTACT:
Eugene Keller, Environmental Officer,
National Capital Planning Commission,
(202) 482–7251 or Sandra Shapiro,
General Counsel, National Capital
Planning Commission, (202) 482–7223.
SUPPLEMENTARY INFORMATION: The
National Harbor resort development is
proposed to be built on two parcels
totaling 533.9 acres in Prince George
County just south of the Capital Beltway
interchange at Indian Head Highway
(Maryland Route 210). Approximately
241 acres of the site consists of land
under Smoot Bay in the Potomac River.
The development would include hotels,
restaurants, retail and entertainment

facilities, office space, and a visitor’s
center, as well as associated vehicular
transportation and parking facilities,
pedestrian walkways, and other
infrastructure improvements. on April
20, 1999 the FEIS will be available at
the offices of the National Capital
Planning Commission and at the Prince
George’s Country Branch Library at 6200
Oxon Hill Road, Oxon Hill, Maryland.
Sandra H. Shapiro,
General Counsel, National Capital Planning
Commission.
[FR Doc. 99–9688 Filed 4–16–99; 8:45 am]
BILLING CODE 7520–01–M

NATIONAL CREDIT UNION
ADMINISTRATION

Sunshine Act Meeting; Notice of
Changes in Subject of Meeting

The National Credit Union
Administration Board determined that
its business requires the addition of the
following two items to the previously
announced closed meeting (Federal
Register, Vol. 64. No. 69, page 17688,
Monday, April 12, 1999) scheduled for
Thursday, April 15, 1999.

4. Administrative Action under
Section 206 of the Federal Credit Union
Act. Closed pursuant to exemptions (8),
(9)(A)(ii) and (9)(B).

5. Y2K 1999 Examination Program.
Closed pursuant to exemption (8).

The Board voted unanimously that
agency business requires that these
items be considered with less than the
usual seven days notice, that they be
closed to the public, and that no earlier
announcement of these changes was
possible.

The previously announced items
were:

1. Administrative Action under
Section 107 of the Federal Credit Union
Act and Part 701 of NCUA’s Rules and
Regulations. Closed pursuant to
exemption (8).

2. Administrative Action under
Section 206 of the Federal Credit Union
Act. Closed pursuant to exemptions (4),
(7) and (8).

3. Two (2) Personnel Actions. Closed
pursuant to exemptions (2) and (6).

FOR FURTHER INFORMATION CONTACT:
Becky Baker, Secretary of the Board,
Telephone (703) 518–6304.
Becky Baker,
Secretary of the Board.
[FR Doc. 99–9831 Filed 4–15–99; 11:47 am]
BILLING CODE 7535–01–M

NUCLEAR REGULATORY
COMMISSION

[Docket No. 50–289]

GPU Nuclear, Inc., et al.; Three Mile
Island, Unit No. 1; Order Approving
Transfer of License and Conforming
Amendment

I

GPU Nuclear, Inc., (GPUN or the
licensee), Metropolitan Edison
Company (Met-Ed), Jersey Central
Power and Light Company (JCP&L), and
Pennsylvania Electric Company
(Penelec) are the holders of Facility
Operating License No. DPR–50, which
authorizes operation of Three Mile
Island Nuclear Station, Unit No. 1
(TMI–1 or the facility) at steady-state
power levels not in excess of 2568
megawatts thermal. The facility is
located at the licensee’s site in Dauphin
County, Pennsylvania. The license
authorizes GPUN to maintain and
operate the facility and Met-Ed, JCP&L,
and Penelec to possess but not operate
TMI–1. GPUN is authorized to act as
agent for Met-Ed, JCP&L, and Penelec in
connection with the license. Met-Ed,
JCP&L, and Penelec do business as GPU
Energy and are wholly owned
subsidiaries of GPU, Inc., which is also
the parent of GPUN.

II

Under cover of a letter dated
December 3, 1998, GPUN and AmerGen
Energy Company, LLC, jointly
submitted an application requesting
approval of the proposed transfer of the
TMI–1 facility operating license to
AmerGen Energy Company, LLC. The
licensee and AmerGen also jointly
submitted an application for a
conforming amendment to reflect the
transfer. Supplemental information was
provided under cover of letters dated
January 11, February 4, March 4, March
10, and March 15, 1999. Hereinafter, the
December 3, 1998, license transfer
application and supplemental
information will be referred to
collectively as the ‘‘application.’’ GPUN
stated that it was acting on behalf of
itself and Met-Ed, JCP&L, and Penelec,
co-owners of TMI–1, in submitting the
application. AmerGen is a limited
liability company that was formed to
acquire and operate nuclear power
plants in the United States. PECO
Energy Company (PECO) and British
Energy, Inc., each owns a 50 percent
interest in AmerGen. The conforming
amendment would remove the current
licensees from the facility operating
license and would add AmerGen in
their place. After completion of the
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